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UNIVERSITY OF HEALTH SCIENCES AND PHARMACY IN ST. LOUIS
DRUG AND ALCOHOL ABUSE

PREVENTION HANDBOOK

In accordance with the Drug Free Workplace Act and Drug Free Schools and Communities Act
of 1989, University of Health Sciences and Pharmacy in St. Louis prohibits the unlawful
manufacture, distribution, dispensation, possession, sale, or use of illicit drugs or alcohol on
University premises. Institutions of higher education must certify that a program has been
adopted and implemented to prevent the unlawful possession, use, or distribution of illicit drugs
and alcohol by students and employees. An annual distribution of this document to each
employee and to each student who is taking one or more classes for any type of academic credit
except for continuing education units is required. A bi-annual review of the program will be
conducted by the University to determine the effectiveness of the program and to insure that
disciplinary sanctions are consistently enforced.

POSITION STATEMENT

University of Health Sciences and Pharmacy in St. Louis is committed to maintaining a safe,
healthful, and efficient environment, which enhances the welfare of our faculty, staff and students.
It is the policy of the University to maintain an environment that is free of impairment from
substance abuse by any of its employees and students.

University of Health Sciences and Pharmacy in St. Louis believes that chemical dependency is a
disease that can endanger the health and well-being of students, staff and faculty and can have
a negative effect on the public that they serve.

University of Health Sciences and Pharmacy in St. Louis advocates treatment and rehabilitation
for affected students, staff and faculty in a manner that first protects the public, while allowing a
reasonable opportunity for recovery and re-entry into the work place/classroom.

University of Health Sciences and Pharmacy in St. Louis does not discriminate against individuals
who are in recovery from chemical dependency in its academic programs or employment
practices.

Additionally, University of Health Sciences and Pharmacy in St. Louis takes a community
leadership role in health care professional education, research and public education on substance
use, abuse and dependency.

POLICY ON USE OF ALCOHOL BEVERAGES ON AND OFF CAMPUS



Student Alcohol Policy

From Student Code (Section XXIV)

A. Policy on use of alcoholic beverages on campus

1.

The possession consumption of alcoholic beverages by students on campus
property is prohibited except to the extent that persons of lawful drinking age in
Missouri are allowed to consume and store alcohol in University housing or at
specific University events approved by the president. Examples include the graduate
reception and specific alumni events. Efforts are made to ensure that such events
include only students of drinking age.

Students found to be intoxicated on the University campus, regardless of where they
consumed the alcohol, will have violated this policy.

Individual violations of this alcohol policy and/or federal or state regulations will be
subject to disciplinary action as outlined in Section VI, of the Code of Non-Academic
Student Conduct.

Proven violations of this alcohol policy and/or federal or state regulations by school
organizations carry the potential penalty of suspension or revocation of official
recognition of a group by the University, thereby prohibiting it from functioning on
campus. All official student organizations are governed by the University policy on
the use of alcoholic beverages. Many official student organizations also may be
governed by the policies of national organizations. In any situation addressed by the
University, or a group’s national organization, official student organizations will be
required to adhere to the strictest policy regarding the use of alcoholic beverages.
Off-campus activities sponsored by official student organizations are not subject to
direct control by the University. Student organizations, however, are expected to
supervise and conduct their off-campus activities in a responsible and lawful manner
and to follow the University’s Policy on the Use of Alcoholic Beverages. Students
attending such off-campus student organization activities are expected to take
personal responsibility for their conduct and to comply with this policy as well as all
local, state, and federal laws and statutes.

B. Guidelines for off-campus events that include the serving of alcoholic beverages

1.

The possession, use, serving, and/or consumption of alcoholic beverages during any

event sponsored by a University-sanctioned student organization shall be in compliance
with any and all local, state, and federal laws and statutes.

2.

3.

Valid age determinations will be made to assure compliance with minimum age
requirements, including efforts to determine if a person is using a false ID.

The State of Missouri has a statute regarding falsification of ID cards for whatever
purpose. The statute and consequent penalties for its violation are set forth below:


https://my.stlcop.edu/HandbooksGuide/Documents/STUDENT_CODE.pdf

a. As established in section 311.320 RSMO Any person who shall represent that
s/he has attained the age of twenty-one years for the purpose of purchasing,
asking for or in any way receiving any intoxicating liquor, or any other such
identification card which indicates that the person represented on the card is
over 21 years of age, is guilty of a misdemeanor and shall be subject to a fine
of five hundred dollars for each separate offense.

4. Sale of alcoholic beverages by a University sponsored organization is prohibited. No
portion of any charge levied for attendance at an event shall be used to pay for any
alcoholic beverages.

a. The serving and/or consumption of alcoholic beverages shall be carried out
only by individuals 21 years of age or older.

b. The serving and/or consumption of alcoholic beverages shall not be promoted
as the primary focus of any event.

c. Organizations are responsible for ensuring that moderation is encouraged
during the lawful consumption of alcoholic beverages.

d. A person’s decision not to use alcohol is to be respected.

e. Food or snacks as well as non-alcoholic beverages must be readily available
at any event in which alcoholic beverages are served.

f. An appropriate number of designated drivers will be available at any event
where alcoholic beverages are served.

g. Professional security personnel will be employed at organizational events
involving alcohol. Any school event held in an acceptable public facility that
provides its own security is exempted from this requirement.

h. Any student who feels that he/she has been incorrectly or falsely accused of
an above offense may file an appeal as outlined in Section IlI.E of the Student
Code

See also the University’s policy on Alcohol in the Residence Hall for specific rules reqgarding
alcohol in the South Residence Hall.

Staff and Faculty Alcohol Policy

1. Employees are prohibited from consuming or being under the influence of alcohol on
campus, unless at an event sanctioned by the president or their designee.

2. When alcoholic beverages are officially sanctioned for University events, employees
are expected to comply with all federal, state laws or local ordinances related to
alcohol and act responsibly. It is a violation of policy to be intoxicated while working
or attending University events. Some specific positions performing some types of
work (for example, technicians working with potentially dangerous equipment) are
prohibited from alcohol consumption while working.
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3. All employees attending University-sponsored student events shall abide by the
University’s student policies on use of alcoholic beverages, on and off campus.

POLICY ON DRUG PARAPHERNALIA

Any and all types of drug paraphernalia including, but not limited to, bongs, pipes,
hookahs, water pipes, or any items modified or adopted so that they can be used to
consume drugs, are not permitted on University property. Drugs and drug paraphernalia
will be confiscated when found on University property.

POLICY ON ILLICIT SUBSTANCES

The unlawful manufacture, distribution, dispensation, diversion, possession or use of
controlled substances is prohibited on the University’s property or as a part of University

activities. Violators are subject to University disciplinary action, as well as possible referral
for criminal prosecution.

POLICY ON SUBSTANCE USE, ABUSE, OR DEPENDENCY
REFERRALS AND SUPPORT

The University is committed to taking a community leadership role in health care
professional and public education on substance use, abuse, and dependency. Every
effort will be made to assist individuals experiencing difficulty related to substance use,
abuse, or dependency. Students, faculty and staff who voluntarily seek help will be
assisted with a referral to an appropriate licensed program.

Student Referrals and Support

Referral services for appropriate counseling and care related to drug and alcohol dependency
are available through the UHSP Counseling Center and student affairs staff. Student
confidentiality will be maintained as mentioned in the Student Code.

» UHSP Counseling Center 314-446-8338 or counselingcenter@UHSP.edu



1. Every effort will be made to assist students experiencing difficulty related to substance
use, abuse, or dependency. Students who voluntarily seek help will be assisted with
a referral to an appropriate licensed program. This referral process is outlined below.

2. The University provides referral services through the Counseling Center and Student
Affairs Office. Students requesting or needing substance abuse evaluation or
treatment will be referred to an appropriate health care professional for initial
assessment and referral counseling. Student’s confidentiality will be maintained in
accordance with state regulations, the Federal Register, and the Student Code (Policy
on Confidentiality). Students will be responsible for any expense incurred as a result
of the referral.

3. The University recognizes its obligation to be supportive of students who are
chemically impaired and voluntarily seek help. The extent and nature of such support
will vary depending on the specifics associated with the impairment and include a
commitment by the individual to an evaluation at a licensed program.

4.  Objectives associated with the University support program require that the dependent
student:

a. Acknowledge such impairment in writing
b. Agree to professional evaluation

c. Undergo appropriate treatment

d. Remain chemically free

5. Inreturn the University will maintain confidentiality regarding the student dependency
and will agree to assure continued enrollment or reenrollment following compliance
with objectives subject to professional evaluation and recommendations.

Staff and Faculty Referrals and Support

1. As a condition of employment staff and faculty are required to comply with policies
above and notify the University.

a. If an employee is convicted, (including a plea of no contest) of a criminal drug
violation in our workplace, the employee must inform his/her supervisor or
Director, Human Resources within five days after the conviction. Failure to do so
will result in discipline up to and may include termination of employment.

b. Notify the University Director of Human Resources of any prescribed medical
treatment with any drug which interferes with the ability to do his/her job. An
employee should be able to provide proof of the legal prescription.



2.

University of Health Sciences and Pharmacy in St. Louis encourages employees to
voluntarily seek assistance in dealing with any substance abuse problem. However,
personnel found to be in violation of this policy may be required, at the discretion of the
University, to participate in a drug or alcohol abuse counseling or rehabilitation program
at the employee’s expense, and/or may be subject to discipline, including suspension or
termination of employment. The University can make available a clinical psychologist for
initial assessment and referral counseling. Should it be found necessary, the employee
will be referred to a treatment-diagnostic facility for total diagnosis. Diagnostic findings
determine the need, the mode, and the intensity of rehabilitation to be employed. The
faculty or staff member will be liable for all costs, except to the extent they are covered by
health insurance, the employee assistance program or other University benefits.

e Employee Assistance Program (EAP) 314-845-8302 or 800-832-8302

UNIVERSITY SANCTIONS AND APPEALS

Students

Refer to the Student Code: Section XVIlI: Conduct Sanctions

Staff and Faculty

Refer to or Staff Handbook:

Personnel in violation of this policy may be subject to discipline, including suspension or

termination of employment. Measures and/or penalties assessed for drug or alcohol violations

in the workplace are dependent on the nature of the violation, and shall be within the sole
discretion of the University.

Sanctions will be determined by an assessment committee chaired by the Director, Human
Resources. This committee will include the individual's immediate supervisor, Vice
President/Dean, and a resource person knowledgeable in substance abuse and dependency.

Appropriate discipline will be recommended to the President of the University, up to and

including termination.

CRIMINAL/LEGAL SANCTIONS

The following information is being provided regarding potential criminal sanctions for violations

of federal and state drug and alcohol laws. Because the University is a Missouri nonprofit

corporation, the laws of Missouri and federal laws will be applied to interpret our policies even

when employees or students or away from campus in connection with University-sponsored
activities. Additionally, the University has provided information for lllinois criminal laws and


https://www.uhsp.edu/policies/_files/student-code.pdf
http://collections.uhsp.edu/handbooks/5

sanctions because from time to time it will employ remote workers who work exclusively in that
jurisdiction.

In addition to criminal fines and imprisonment, a criminal conviction can impact important
privileges like voting or the ability to secure or maintain a professional license to practice as a
pharmacist or physician.

All employees are prohibited from being under the influence of illicit or legal drugs while working
for the University. Employees are prohibited from consuming or being under the influence of
alcohol on campus, unless at an event sanctioned by the president or their designee.

lllicit Drugs

Criminal sanctions for violations of state and federal laws prohibiting the unlawful possession
and distribution of illicit drugs are provided for your information. With respect to illicit drugs, in
the event of a conflict between state law and federal law, the University’s policy will be
interpreted in accordance with federal law to avoid any potential adverse consequences as a
recipient of federal funding.

Missouri Law

Missouri Drug Regulations (Mo. REV. STAT § 579.015) make it a Class C felony for any
person to possess a controlled substance. Possession of greater than 35 grams or
more of marijuana is a Class D felony; 35 grams or less is a Class A misdemeanor; and
less than 10 grams is a Class D misdemeanor.

A person is guilty of delivery of a controlled substance, a Class C felony, if the person
knowingly distributes, or delivers or attempts to distribute or deliver a controlled
substance. RSMO 579.020.

The knowing manufacturing, purchasing, or growing of a controlled substance is a Class
C felony, except in the case of 35 grams or less of marijuana which is a Class E felony.
RSMO 579.055.

The unlawful distribution, sale, or possession of drug paraphernalia is a Class A
misdemeanor. RSMO 579.020. Any activity involving the use of drug paraphernalia in
connection with the use or manufacture of a controlled substance other than marijuana,
amphetamine or methamphetamine is a Class E felony. RSMO 579.040.

Class C Felony: 3 to 10 years in prison
Class D Felony: no > 7 years in prison
Class E Felony: no > 4 years in prison

Class A Misdemeanor: fine not to exceed $2,000 fine and/or 1 year in prison



Class D Misdemeanor: fine up to $500

Missouri law allows for limited use of medical marijuana. The University, however,
complies with federal laws regarding marijuana use as outlined in our policy.

lllinois Law

The lllinois Controlled Substances Act (720 ILCS 570/201) makes possession of a
controlled substance a felony criminal offense under lllinois law. Generally, possession
convictions result in a Class 4 felony with a sentence of 1-3 years in prison or a fine of
$25,000. Conviction for possession of illicit drugs results in a Class 1 felony with 6 to 50
years’ imprisonment and a fine up to $200,000, unless the offense involves a smaller
amount (100 grams or less) of certain drugs, which elicits 4 to 15 years in prison or a
fine of $25,000.

The lllinois Drug Paraphernalia Act (720 ILCS 600/2) makes it a Class A misdemeanor
to knowingly possess drug paraphernalia. The law does not distinguish between the
types of drug paraphernalia used except for methamphetamine manufacturing materials.
The penalties for possessing a pipe to smoke marijuana are the same as a needle to
shoot heroin, even though heroin is regarded as a more dangerous drug.

Federal Law

The possession and distribution of illegal drugs under federal law is primarily governed
by, among other statutes, 21 U.S.C. § 841 and 21 U.S.C. § 844. Under 21 U.S.C. § 841,
it is unlawful for any person knowingly or intentionally “to manufacture, distribute, or
dispense, or possess with intent to manufacture, distribute, or dispense, a controlled
substance” or “to create, distribute, or dispense, or possess with intent to distribute or
dispense, a counterfeit substance,”16 whereas 21 U.S.C. § 844 provides that is unlawful
“for any person knowingly or intentionally to possess a controlled substance unless such
substance was obtained directly, or pursuant to a valid prescription or order, from a
practitioner, while acting in the course of his professional practice®.

Specifically, the following controlled substances are mentioned in 21 U.S.C. § 841:
heroin, cocaine, ecgonine, cocaine base, phencyclidine (PCP), lysergic acid
diethylamide (LSD), N-phenyl-N- [1- ( 2-phenylethyl ) -4-piperidinyl] propanamide,
marijuana, and methamphetamine, its salts, isomers, and salts of its isomers. The
penalties for violating federal laws governing controlled substances depends on a variety
of factors, such as the controlled substances involved, the amount of controlled
substances, where the alleged offense took place, and any other relevant factor under
the United States Sentencing Guidelines (U.S.S.G. 88 2D1.1 to 2D3.2 (2018)). The
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penalties range from probation/supervised release, to mandatory minimum sentences of
not less than ten years or more, to life in prison. The mandatory minimum increases for
factors such as whether death or serious bodily injury results, and whether there have
been two or more prior convictions.

The severity of the sanctions imposed for both possession and distribution offenses
depend on the type and quantity of drugs, prior convictions, and whether death or
serious injury resulted. Sanctions may be increased for offenses which involve
distribution to minors or occur on or near University premises.

Other Consequences

In addition, other federal laws require or permit forfeiture of person or real property used
to illegally possess, facilitate possession, transport or conceal a controlled substance. A
person’s right to purchase a firearm or receive federal benefits, such as student loans,
grants, contracts, or professional or commercial licenses, may be revoked or denied as a
result of a drug conviction. Additionally, federal law mandates that any student who has
been convicted of an offense under any federal or state law involving the possession or
sale of a controlled substance shall not be eligible to receive any grant, loan, or work
assistance during the period on the date of such conviction and ending after the interval
specified.

Alcohol

Missouri Law

Missouri’s Liquor Control Law makes it illegal, among other things, for a person under
the age of 21years to purchase, attempt to purchase, or possess any intoxicating liquor
(Mo.REV. STAT. 311.325). Violation of this provision can result in a fine between $50
and $2000 and/or imprisonment for a maximum term of one year. County and
municipality ordinances contain similar prohibitions and sanctions.

lllinois Law
lit is against lllinois law to sell or distribute alcoholic beverages to persons under 21

years of age or to anyone who is intoxicated. Violation is a Class A misdemeanor with a
minimum fine of $500. Persons under 21 who possess alcoholic beverages on the street
or in a public area may be subject to a Class A misdemeanor.

Risk of Loss of Workers’ Compensation Rights

The Missouri Workers' Compensation Act requires the forfeiture of benefits or compensation
otherwise payable to an employee when the use of alcohol or illicit drugs is the proximate cause
of the employee's injury. At a minimum, the Act provides for a reduction in compensation or
death benefit when the employee is injured while using alcohol or illicit drugs. Employees who
have been involved in a work-related accident may be asked to take drug and alcohol testing if
there is reasonable suspicion. This applies to all paid employees (faculty, staff and students).



HEALTH RISKS OF ALCOHOL AND OTHER DRUGS

Substance

Alcohol

Barbiturates and Tranquilizers

Cocaine

Gamma Hydroxy Butyrate
(GHB)

Heroin

Inhalants

Short-Term Effects

Slurred speech; drowsiness; low-
ered inhibitions; impaired reac-
tions; impaired judgment; black-
outs; distorted vision and hearing;
decreased perception and
coordina- tion; vomiting; difficulty
breathing; passing out; blackouts;
potential alcohol poisoning

Stupor; slurred speech; memory

and attention impairments; para-
noia; incoordination and impaired
balance; dizziness

Euphoria; dilated pupils; elevated
body temperature; increased
heart rate; increased blood
pressure; heart attack; seizure;
stroke; nau- sea

Decreased inhibitions; drowsiness;
sleep; decreased body
temperature; lowered heart rate;
lowered blood pressure

Dry mouth; itching;
vomiting; analgesia;
breathing and heart rate

nausea;
slowed

Confusion; nausea; slurred
speech; lack of coordination;
dizziness; drowsiness; lowered
inhibitions; lightheadedness;
hallucinations/ delusions;
headaches; sudden sniffing death;
asphyxiation; suffocation;

Long-Term Effects

Trouble learning; cirrhosis of the
liver; high blood pressure;
memory loss; diminished gray
and white matter in the brain;
sexual dysfunc- tion; loss of
attention span; cancer;
cardiomyopathy; stroke;
steatosis (fatty liver); Hepatitis;
irregular heartbeat

Loss of control over body move-
ments; severe withdrawal symp-
toms; toxic psychosis;
depression; shortened attention
span; cardiac issues; sexual
dysfunction

Nosebleeds; problems with swal-
lowing; increased irritability; rest-
lessness; panic attacks; paranoia;
psychosis; depression; weight
loss; seizure; heart attack

Unknown

Collapsed veins; abscesses;
infection of the lining and valves
in the heart; constipation;
stomach cramps; liver or kidney
disease; pneumonia; higher risk
of HIV, Hepatitis and other
diseases from shared needle use

Liver and kidney damage; bone
marrow damage; limb spasms;
brain damage resulting in
problems with thinking,
movement, vision, and hearing;
increased risk of pneumonia



Ketamine

LSD

Marijuana/Cannabis

MDMA (methylenedioxy-
methamphetamine)

Mescaline (Peyote)

Methamphetamine

convulsions; seizures; coma;
choking

Problems with attention, learning,
and memory; hallucinations;
confusion; loss of memory; raised
blood pressure; unconsciousness;
dangerously slowed breathing

Rapid mood swings; distortion of
reality; hinders rational thinking;
raised blood pressure;

elevated heart rate; elevated body
temperature; dizziness; loss of
appetite; tremors; enlarged pupils

Drowsiness; slowed reaction time;
problems with balance and
coordination; increased heart rate;
increased appetite; problems with
learning and memory; anxiety

Lowered inhibitions; enhanced
sensory perception; increased

heart rate; elevated blood
pressure; muscle tension; nausea;
faintness; chills or sweating; sharp
rise in body temperature that could
lead to kidney failure or death

Hallucinations; euphoria; anxiety;
increased body temperature;
elevated heart rate and blood
pressure; sweating; problems with
movement

Increased wakefulness and
activity; decreased appetite;
increased breathing rate; elevated
heart rate; elevated blood
pressure; elevated body
temperature; irregular heartbeat

Ulcers and pain in the bladder;
kidney problems; stomach pain;
depression; poor memory

Frightening flashbacks; ongoing
visual disturbances; disorganized
thinking; paranoia; mood swings

Mental health problems; chronic
cough; frequent respiratory
infections

Long-lasting confusion;
depression; problems with
attention, memory, and sleep;
increased anxiety; increased
impulsiveness; less interest in sex

Unknown

Anxiety; confusion; insomnia;
mood problems; violent behavior;
paranoia; hallucinations;
delusions; weight loss; several
dental problems; intense itching
lead to skin sores



Morphine/Opiates

PCP

Prescription Stimulants

Psilocybin

Steroids

Pain relief; drowsiness; nausea;
constipation; euphoria; slowed
breathing; death

Delusions; hallucinations;
paranoia; problems thinking;
anxiety; dissociative experiences

Low doses: slight increase in
breathing rate; increased blood
pressure and heart rate; shallow
breathing; face redness and
sweating; numbness of hands and
feet; problems with movement.

High doses: nausea; vomiting;
flicking up and down of the eyes;
drooling; loss of balance;
dizziness; violence; seizures;
coma; death

Increased alertness, attention,
and energy; increased blood
pressure and heart rate; narrowed
blood vessels; increased blood
sugar; opened-up breathing
passages

High doses: dangerously high
body temperature and irregular

heartbeat; heart disease; seizures

Hallucinations; altered perception
of time; inability to tell fantasy from
reality; panic; muscle relaxation or
weakness; problems with
movement; enlarged pupils;
nausea; vomiting; drowsiness

Builds muscles; improved athletic
performance; acne; fluid retention;
oily skin; yellowing of the skin;
infection

Increased risk of overdose or
addiction

Memory loss; problems with
speech and thinking; loss of
appetite; anxiety

Heart problems; psychosis;
anger; paranoia

Risk of flashbacks and memory
problems; risk of poisoning if
poisonous mushroom is
accidentally used.

Kidney damage or failure; liver
damage; high blood pressure;
enlarged heart; changes in
cholesterol leading to increased
risk of heart attack or stroke;
aggression; extreme mood
swings; anger; extreme
irritability; delusions; impaired
judgment



DEFINITIONS

For purposes of this policy; the following definitions apply:

Illlicit Substance: Any controlled substance listed in Schedules | through V of Section 202
of the Federal Controlled Substance Act, Chapter 195 of the Missouri Revised Statues, Chapter
56 1/2 of the lllinois Revised Statutes, or other applicable laws.

Substance Abuse:

1. A pattern of intentional and inappropriate use of any substance, legal or illegal, that
interferes with any of several major life functions, including an individual’s education
and /or job performance;

2. Use of any illegal drug;

3. Intentional misuse of any over-the-counter drug, in cases where such misuse impairs
job performance; or

4. Use of any prescription drug in a manner inconsistent with its medically prescribed,
intended use, or under circumstances where use is not permitted.

Campus:Includes all land, facilities and other property in the possession of, or owned, used
or controlled by the University (including adjacent streets and sidewalks).

University Activities: Includes any on-campus or off-campus student events or function
conducted, sponsored, approved or funded, in whole or in part, by the University.
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